Personal Details (replaces information printed in application form).

Name (please print clearly):

Advert reference number (please see front of application form for details):  

· If you have answered “Yes” to one or more of these questions, please give further details on a separate sheet and attach it to this page.  You should return both pages and your application to Medical Staffing Section, Human Resources Department, Springfield University HospitaL, Harewood House, Glenburnie Road, London SW17 4DJ to be received by the closing date.   Please mark the envelope “Private & Confidential”.

· If you have answered “No” to all of the questions, please return this sheet with your application to Recruitment Services, Medical Staffing Section, Human Resources Department, Springfield University HospitaL, Harewood House, Glenburnie Road, London SW17 4DJ to be received by the closing date. 

Please circle your answer and give details on a separate sheet where necessary.

1. Have you ever been bound over or ever been convicted of a criminal offence in the UK or in any other country?  




No

Yes – please give details

2. Have you ever been charged with a criminal offence in the UK or in any other country  which is not yet disposed of? 




No

Yes – please give details
3. Have you ever received a police caution, final warning or reprimand?

No

Yes – please give details
4. Are you currently subject to an investigation or proceedings by any body having regulatory functions relating to health / social care professionals either in the UK or in any other country?

No

Yes – please give details
5. Have you ever been disqualified from the practice of a profession or required to practice it subject to specified limitations following fitness to practice proceedings by a regulatory body in the UK or in any other country?

No

Yes – please give details
6. Are you, to your knowledge, the subject of any police investigation in the UK or in any other country? 

No

Yes – please give details
7. Have you previously been dismissed from any employment, office or other position by reason of misconduct?

No

Yes – please give details
Applicants for jobs which involve the sole care, training or responsibility for children and young people under the age of 18 or vulnerable adults will be asked to complete a form for the Criminal Records Bureau (CRB) allowing details of previous and current convictions, bind overs or cautions to be disclosed to SWL & St Georges Mental Health NHS Trust.  A copy of the information provided by the CRB will automatically be sent to the individual concerned. 

Personal Information on Work Permits

If you are not a UK citizen, or a national from the European Community, or a British Overseas Territories Citizen, you may require a work permit in order to work in the UK.  

Do you require a Work Permit? 





No 


Yes

Do you currently hold a work permit?




No 


Yes   expiry date:  

Are you a student allowed to work a maximum of 20 hours a week?


No


Yes

Are you a Commonwealth citizen, allowed to enter or to remain in the UK on the basis that a grandparent was born here








No


Yes

You will be asked to show your passport, birth certificate or other relevant documentation at interview and on the first day of employment.

Monitoring Information

You do not have to answer these questions but the Trust is committed to the employment of people with disabilities.

Do you consider yourself as having a disability?


No

Yes 
For monitoring purposes please indicate if your disability falls into one of the following categories

Hearing Impairment

Learning difficulties

Manual dexterity 

Mobility 

Visual Impairment

Other

Do you require any special aids or assistance at interview? 
No

Yes

If Yes-please give brief details

(If you are shortlisted for interview you will be contacted to discuss your needs further).

Signed:                                                                                                                       Date:
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